e R RO T

In supersessicn ofwthe I.G.P.'s Standing Otder Noe2
ted'f6th January,1971,the prgetical training programme of
?;geprobationers(Direég-Recruit%eﬁéﬂ is laid down as under.
is shall be applicable with effect from 1st April,19%6.

On completion of, the foundational training at the H.C.M.
ate Institute of Public Administration,R.P.S.Probationers :
. report to the Prineipal,R.P.A.,for the initial course.

r cofiptetion of the initial course at the ‘Aeadeny, the
ftieal.training shall be carried out as per instruections
his Standing order.
STRAGT OF PRACTIGAL TRAINING PROGRAMIE OF RPS .PR&BATE&;;~>;~~

(T@tal Period 11 Months) '

1)@ne month - Attachment to Rural P.S.

ii)One month - Attachment to City P.+S.

11\Two months— Attachment to Rural P.S.

Not; -For the first 15 days he willhork
as 7ASI and for the next 15 days as
Second Officer at the P.S.for the next
30 daye he shall work:as_Sl@ of the
Bural P.8. In the abowe three stages
the respective /AST.8ccond Officer and
the S.HE.O0.shall be withdrawn to- Q
him work in the respective Eapa«
‘independently. : e

“iw)One and a - Attachment tC City Police Station.

half months. Note - During this period he.sfﬂfv
wark as SecondhOfflcer for th flmst
-'t“' { ! i " { >:

e

_ | ' aﬂtua& 1ncumbent shall be ﬁithdrawn.
v)Two months - Attaehment to S.P. office to learn the

work ¢f Lines,Crime Branch including

M .0.B«iccounts and other Branches,D.S.B.,
practlcgl prosecution work and shall als
be given an insight in the wmrklngv@f the
R.4.C.B a‘t«tc l}mﬂ,.

w0 wmonths -~ Attachment to Circle @fflce whlch shall -
T ‘o ~ be away from the Distt. Hdgrs. In this

: - period he shall work as Reader,work as 6.0.
v for half the circle by rotation lndependey
2o _ ntly and for the whmle c1rcle in the'last

'vii)One menth ~  Attachment to Pollee E&qrs.
' ‘ Eurlng thls perlﬁd he shall’be attaehsd
th,




- The Pr®bat1®ner ghall be attached B
with the R.P.A, Duping ¥his period i
k6 shall be exposed te Semins en’ "
P.S.working;Civele @ffice wo klng ‘gkx
and other impertant pr@blems of : (:
¢rimes and eriminals, in districths.
During this period his entire
performance in training shall alse
be judged and his @ifficulties and o
doubts eleared. ' Ny

The above practlcal tralnlng programme is sandwiched

etween the 1n1“1a1 institutional training programme and the

:sequent attachment to the R.P.A., whieh is one of the

jor recommendations of the Committee on Poliee Tralnlng. ﬁ‘
stai¥evefetipe-entire programme are smelosed as-per Appendlx

A, _

5, . Thé practical training of a R.P:S.Probationer is ' <
préparation for the responsibility of a Circle Offiéer and

on his suecessful completion of the training will depend
ow he shapes himself into a good supervisory Police Officer.
o.attain this ohjective it is necessary that. the Distriet

i
e

ﬁ;wi%h whom the probationer is posted for training,should ' i

&
\

W personal interest and regard it as one of his primary
duties to teach him the various types of Police work, by
constant guidanee and supervision. A strict,helping and
é@a@perative approach is necessary by the Distt. S.P. to cunsure
paximuam utilisation of time and opportunity of the praetieal
raining by the R.P.S. probationer. iny tendency éﬁ the part

f the subordinate staff and other supervisory staff entrusted
ithvﬁhe'training of the R.P.S.probationer reflecting casual,
aSy going a@pr@amh or spending of time without fruitful gpir

:devgl@p cenf%deﬁee'ang reguisite aptitude in the Police w@gg;§§§f“““

gifficulties and methedelogy of Police work at vardous levels.
The main task in every phase of practieal training is %o instil
~-~1f-confidence in the RPS probatiomer so that the quality of his
‘subsequently &t the executive and the supervisory levels is
£ aresivred order. The RPP probationer has to be brought heme
“ghe t sic understanding that this period of practieal training
ls ;;(ended to eguip him with alround knowledge which can be
a@@u;red only by hls keen inkrest, deep insight, and 1ﬂ€§ﬁ&?&hl@
2xd werk,
| Distyiet 8.P. with whem the R.P.S. pmabatlaﬁer ig p@&(%ﬁ
ractical treiming shall be personally respomsib 0 o
; 58° preg¥ical training through hlS eoncerned s¢,@@ﬁ;;gb
%X‘Sq
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Apart from undergoing the detailed tralnlng programme,

. R¥S pr@batlmner should spare ne opportunlty of attending
arades in Distriet Police Llnes,orderly rooms held by the
istt.S.Ps and visit as many@%¢enes of oceurrences of @@m@&i@—A

ted crimes as possible. This has to be done over and above
Ls prescribed programme and SO adjusted that the bulk of the
aining programme 1is 1nvar1ably carried out b931des such
vual experience. ‘

- A% present the RPS probationers before conflrmatlon

: 'pear f@r the departmental eyamlnatldn Whlchf%@m&&sts;
‘f0110W1ﬁg paperS'

i)Law.

ii)Police work.
iii)Practical Police method.
iv)Hindi

his ‘examination does not give proper assessment of the
heoretical aqd practical training imbibed by the probationer
anﬂAﬁ#% to be drastically changed.
o It is now proposed that the examination should comsist
f the entire record made by the probationer in his own hand,
amination of the instructional and controlling capacity in
at door and shall be folleowed by an interview:-
al@;amination'ofvﬁecer@;ﬂ&epgredfgg"the prgbatimﬂer.

1;Examination of working diaries.

Exsmination of record prepared by the camdidate
during training.

Examinaticn of P.E.,D.E.conducted by the candidate.
4)Examinaticn of investigatiom files.

5}Bxamination of inspections carried out.
JExamination of crime digest,mehods adopted for
supervision and control by the trainee.

Maximum marks .. 200
Pass marks ees 5%

b)@ut~door Bxeminstion - This shall consist oft

¥)His knowledge of Lines working.
‘ 2)P.T.,parade,musketry training.
o - 3)Stores and egquipment,purchase,indent, 1ssue,
i - - condemnation,ete.
- 4§Me8&;ng of jawagns end their welfare.
" 5)Digcipline of men.

Maximum marks ... 100
" Pags marks cee 60

) Interview - Interview shall be gonducted o test the
candidates' knowledge in the f@llow1ng items? -

1§Ab111ty for organisation and admlnlstratlon.

) o 2)Ability for planning.

‘ BgMental alertness,physical fitness.

4)Capacity to undertake hard work,;risks -
and adventurse, .

5)590 judge his MQTIVATION and IE@REE of INVOL
in Palice wa . ,

53)His eapaeltyfabillt
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9.  The abovgldepartmeﬁﬁal examination shall c onsist of an
dire partlclpatlve interview by a Board con81st1ng of the
follow1ﬁg.- '
1)I6P/AGd1.T.G.P. - Chairman
2§Dy I.6¢.Po(Training) - Member
3)Any. Dy.I1.G.P.
»4u1nated by the IGP. -~ Member
The respeotlve S,g;.where the probatloners were tralned w1ll
and the opinion of the Board shall form part of the ﬂCR of
ﬁhéw‘ .S_P.
10. '.probatloner durlng his postlng in a dlstrlct
willtbe~ nsidéred supernumerary and shall not fill a duty -
post during the training period.If the progress of the
probatloner during the practical training is not satisfactory
in a particular perlod he shall be asked to repeat the same
and his training period shall be extended so that he is
f‘satlsfactorlly trained before being actually posted to fill
a duty post., i
| 411. I.G.P.'s standing order No. 1! dated 25th Aug.,1975,

. shall govern the preparatlon of the weekly“worklng diaries

Inspector Geé‘@ai\bl/fGI;;e,

Ragasthan,Jalpur.

No. : Dated Jalpur, March 219766
;Goples forwarded to the:- ‘ '
1.4441.1.G. P.,ACD.,RaJasthan Jalpur.
- 2.A11 Range DIsG of Pollce,RaJasthan.‘
_3 Dy.Is.Go P.,CID(IB(),(GB) Rlys /RAC/Rules/Roadways
, .AIG(I)/C‘B/Prlnc:Lpal RPA
_Se«Director,FSL/SPW.
7 B .All Commandants,RAC an.
e 7.411 Ss.P.Rajasthan. '
' 8+Comdts.P.T.Ss KJ.Shangarb./Jodhpur/Udalpur
"~ RAC & A.P. Trg¢Centre Jodhpur,. '
for information and n/action.
-.Goples also forwarded with compliments to:-
i)Commissioner for Home Affairs & Secy. to the Govt.
: of Rajasthan,Jaipur, and
11)Sp901al Secretary,Deptte. of Personnel Govt. of Raaasthan,
... Jdaipur, for 1nformatlon.

as already 1n,force."

Raaasthan,JélpurQh'




'Offlcer under
whom: trained.

'?P ace'of pdsflng Porntren

2- 3' - i w R
fﬁﬁral P.S. " One Month. SI I/ﬂLOf - The work. at The P.o. Cwill be d1v1ded 1nto follow1ng bearé-heads*—«-
Rural a)Admlnlstratlve‘wwrk o 10 days
. b)Crime Prevention 15 days
- ¢)Crime Investigation - 5 days : :
. d)Personnel management Alongwith(a), b)and(c)

and welfare.

The Probatione ~ rganisation and admlnlstratlon KT
of P.S.0ffice. He shall learn modes of correspondence,office routine,
distribution of duties,receipt and despatch of Dak, malntenanoe of
various registers and 1lsts and preparation of- reports and returns.

He shall pay special attention tothe Roznamcha,preparation of pay
bills, T.A.bills,Medical Claims,contingent claims and maintenance of
cash~book and other agcount record. He shall inspect the entire
premises daily,look Halkhana,Government property and take its
"~ care. He shall learn distribution of duties of staff,rotation of
duties of staff and on-the-job training of PS’ Staff.

CRIME PREVENTION:

The probationer shall be taught analysis of Crime Statistics,
: preparation of crime and criminals map,M.0.B.work,village patroll-
P o , ing,surveillance of history sheeters and bad characters,preventive
S _ _ o action proceedings, preparation of History Sheets,Absconders!
o E - personal files and lists and maps of village crlme and criminals
n operating in the area shall be specially made, Besides this jhe
Probationer shall a lso be told to prepare maps of routes taken by
Criminals for cammission of crime,retreat from scene of crime,places -
and persons where different types of criminals seek and get Harbour,
aid, -as also places and persons through whom stolen property is :
disposed., Places of Nakabandi,routes of Nakabandi and knowledge of
aiders and helpers of Police and Police informers shall alsc be o
known and reduced on record. The Probationer should be taught baS1c _
principles of criminal 1ntelllgence. He shall specially be taught
about crime and criminals in bordédr P S./areas which have impact on -
. : the P.S Crlme/worklng.

———2/=




CRIME INVESTIGATION: |

The Probationer shall gtudy old files of 1nvest1gat10n and prepare serutiny
notes., He shgll accompany SHO for inspectien of scene of oceurrences and shall
prepare inspection memos,search,seizure and arrest memos and shall write case diaries
as dictated by the I.0. The SHO shall evinee inferest in the training of the
Probationer and shall see that every type of work goes under the hand of the Probat-
ioner and he is allowed to develop self-confidence «-To achieve this L.C.,H.C. and
ASI shall be withdrawn from the respective work after the Probationer has developed
knowledge of +the work to instil confidence and on-the-gob learnlng.

PERSONNEL MANAGEMENT AND WELFARE:

This work shall be attended?%he Probationer along w1th(a) {(b)and(c) above.
under the direct guidance of S.H.0.,ASI,H.C. from time to times’ Here the Probationer
will learn the technique of studying his subordinates, their duty roster and deploy-
ment and on-the-job instruction, as also qualities and methods of men-management.

Due attention shall-also be given towards discipline,parade,physicel fitness, : é
sanitation and hygiene of staff and area/qugrters and above all welfare of the entire
staff posted at the Police Station. :

A Rapport shall be established with e P.S./0.P. staff to knew them,deal w1th
them and to work play with them to take the best out of theme

S e OLe month Inspector (2) The Probationer shall be attached to a City P.S.under an experienced Inspectox
e I/C of City He shall be familiarised with the Organisation and administration of City P.S. and
¢ e, Pa.S. shall perform duties of L.C«yH.C. and A.S.I. and Second Offieer in office., During

. ' : - the respective period of this working the respective LC HC AST shall be Wlthdrawn.
’ The Broad division of time shall be as under:- . : -

i) Pirst three days to work as L.C. .

ii) for the next 4 days he will work as HoC.

(iii)for the next 6 days he will work as ASI. -

iv) for the next 7 days he will work as. Second Offlcer.

v) for the remai 10 days he will work as Second Officer and will
primarily deaﬁ&ﬁ%dlnary investigatior® and law and order problems
rellev1ng the §‘H 0. of much of his routine work.

While worklng as L.C.,H.C. and ASTI ‘in the respectlve perlod the respective
L.C.,H.C. and A.S.I. will be relieved of their charge.

While warking as ASI and Second Officer the probationer shall be taught to

2 _ deal Crime Prevention work »f City P.S. During this period he shall work as Duty3/

X
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.folcer at the P.9. deallng w1th entlrev”

L oof occurrences as possible under the guida

A mainy,

EE L 2k

Incharge patrolllng of P.S. both by day '

During the period when he works &g
tbe first instance and 10 days in the see
investigation of simple cases of theft, b
investigation of at least ten cases the P

1h§tan e he shall be taught orime uf
gﬁary,rlet hurt etc. Besldes lndependeﬁ$

¢ of the SHO and shall prepare memos of
site inspectien, searches, yseizures, arrests and particularly of reecomvery at the
instance of the accused. Durlng this period the Probationer shall also be given ah
insight in the court working and how the w esses have to tackled and controlled
in eourt. He shall be taught prosecdition wn Wlth spe01al reference of preparation
of brief and scrutiny notes.

ring this entire attachment with.a élty P.S. The Probationer shall study.
as- manfggases(untraced, wnoccurred) of the past 10 years as possible and prepare a '
erime and criminal note on the P.S.working of the last ten years. He shall specially
learn analysis of crime statistics, cone: tion of erime and eriminsls. in'a

. particular area, operation beats of crlmlnals ‘and devel@p ornnlnal 1ntelllgenee and

plan of ¢rime prevention.

The I/C SHO Inspe¢tor shall teach: the Fr@bationer the methods of mob~ dlSpers-
al,maintenance of law and erder, arranger 8. of Vi I;P‘securlty;spec1al Police ‘
arrangements on meals, fairs,festivalsygPrebationer: shall be initiated tq[publlc
relationship and shall develop a proper & tude of ‘ympathy,help and understanding
towards the public with whom he may come-. ..@ntaetfupeelal courtesy.and decorum is
to be incdulcated while dealing with reSpectéble eitigens,retired police and other
Government Officers, eleeted representatives and leaders of public §pinion.

_During this period the Probationer: ghgll learn the fullowing:-
1.(i) Planning of Office Routine  (ii)Pleanning of rotation of duties of staff
iil)Eduéa ing staff on the job (iv)Personnel Admlnlstratlon of staff
(v e of staff.
2 g g Qrganisation of patrolllng and surve;llance(law~& order-security proceedings)
1i)» Tganlsatlon of criminal 1ntelllgenceu R .
ii)Preparation of crime maps
V; tion of information of inter-P.3.

3.(1) Collection of crime statistics 'é
111)Pre potion of mini M.0.B.cell

(v) *Preoaratlan of llstsﬁgrev1ous (V1)Pxeparatlon of lists of convicts/under
conv1cts and suspects. trials with dates of release/hearings 4/

¢ e
i
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' -(v11)Llst of routes taken by crlmlnals for -
: Commission of crime. (b etreat frem seene of crlme. ‘
: - (C Reaching harbourers/aiders (& %sposal of property. ' :
e 4.Investigation of pending/new cases.
. 5.Reinvestigation of 1mportant 0ld cases.
L B 6.0rganising 0.P.work.
g : 7.Inspection of P.S. /6.;.—completlon of records. _
3 : Note: For the first 15 days he will work as ASI/H.C and for the next 15 days as
€ i } - .Second: Officer at the P.S.For the next 30 days he ghall work as SHO of the
) b Rural P.S. In the above three stages the respectlv@ ASI Second Officer and
¥ the SHO shall be withdrawn to make him work in the respectlve capa01ty
. i _ _independently.

5y P.S.0ne snd a . SHO I/C of (4) During this period in addltlon to.the work mentioned at the Rural P.S. abave,

 helf toyths. Clty P.S.

- ' y

concernedsBr.

%

@iéel wo;months'I/C of | (5)

the Probatloner shall also Learn the following at the City PeS.t=

(4) To complete record at P.S. as required in E3§ above.

(ii) Security proceedlngs - law and order

iii) Ambush,search,seizures

iv) Crlmlnal 1ntelllgence of floatlng populatlon

) Traffic control - = ‘

vi) Control on cinemas,liquor: shops,Bus-stands,RLly.Stn.,places of public/
‘ criminal gatherlngs, Vvice-dens etc. .

Note: Durlng this period he shall work as Second Officer for the first 15 days when
the ‘Second Officer shall be withdrawn. Dmring the next 30 days he shall work
as SHO of P.S. when the actual inecumbent shall be withdrawn.

‘The Erobatloner shall be attached as under:-
1)Eines Administration 10 days

2)Accounts Branch . 3 days
.5)&en.Br. & Correspondence 3 days
“4)Crime Br.MOB.& Prosecution 20 days
. work., ’
(?}D\S4B. . F days
6)Miscellaneous 2 days
;RAC/BSF working 7 &a§8'
8)with SP on. tour/lnspectlon, ‘8 days

etc. of GO0 Office.
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One peonth £/¢ Br. (7)

ele’ @ffl@e Two mﬂths C.0L6)Puring this pem;@& the following shall be the &

Eur:;n,g this period the P?Ob&tlﬁn\,r shall be akttc
L F. e.I.B.,cr B .ov t5 days 2. C.I.D.,S.B. .,.E,

T LOREE SAGEL b6 g‘eng,?a-ﬂﬁgF;‘

h special pefercnce to the
«0fficer In adminEstratien,staff,
e work. Crime ecntrol,criminel
rder shall Be partiemlafly ‘E&ﬁ@t
his peried aheuld Iearn what ie
ffice md what zre the common

bevibution of time of his attackmont:

im the working Qﬁ verious Bramhas @f SP @
contrel amd guidance given by SF offiee to a
dfscipkine, corime contrel,planning snd irte
mtellkgenee and speeigl arraigemnts for law om
te the Young Probatiener. The Probatiener dutis,
primarkly amaet@é; ef a Cirele Officer by the
failures En the control and sdminfstration eof ig

¥ ~SReader te @m@o ' - ¥
2.€.@. for half ef the Clrele - %
3..0. for next half of the Cirele -
4.2/¢ ¢.6. for whole Girele %5
Bhe Asett.Reader ehall be witzdrawn : f@r
during his attachment zg Asstt.Reader snd Read
as €.0.for Balf of the Cirele, the entirée work
dgone By the Probationer under guidance of the
the @irele Officer shall be withdrawn when the
independent Girele O@fficer for a period of 1%

The Probgtioner during this attachment :sf
with special reflerence to examingtion ef pr@se
of chaklan orders, scrutiny of dooided cases,,
rotes and preperatien of cases for filing appa ‘revigsion.He shall be given knowled-
ge of sotusl tondering of evidened under the gijdsnes of a senior proseeuter.

The Probatiomer shall also lesrn inspection of Police Staﬁi@ﬂfo P. and shall
accompeny Circle @fficer on Enspection/Teur/Bugliry to have an understending of
€ircle Offieer’s function and Bis confrel aver g in fie¥d work, srime work, effiece
work. HBe shall kesrn sdninkstraticrn of the €irefe and ways of enforeing diselpdine
over the €Cirele staff and the Police Statiom g‘% 2E «

This period skelk primarily be use& i H e h@}p of the @irele Gffieer for

learning snalysie of cweime,preparation. of @c‘ empse of crime comtrel,contrel on inteor
anbusies and é’eﬁaﬂe@ pRammning of

| y-‘ 3

‘days and the Reader for 10 days
¥hen the Prebationer shall work
? that half of the Cirele shall be
gle Officer. In the Last 15 daye
tabationer shall funetich &8 st

m

31 e given insight of court werkisg
on work, semutiny of briofs, issue
iration of acquittal and diselmrge

B.S.. criminadies and: arranging sudden: patroll&ng
patrolling needs of the Circlce.

Tod ae u.:mé RS i—

";) dage: F.0theoxr Branc@es at PHQ. .. Tdays
- o & l"d’lé[—
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, e respect1ve"I7Cs GEil fﬁegbranches at toe §HQ’

ka - - probationer in the working of the variqus branch
: reference to the expectation of the PHQ-from th:
. the normal deficiencies ébserved in the workin;

- .~ to particular branches of the P.H.Q. '

15 days Principal, (8) i This period shall be dist-ributed--as--uhdef_r-,::.f-i;-

Eﬁ”%ﬁé”yﬁun«“*“““"
th .speeialy - iz
£ o Girele-Officer and ~ +
@fficerwith reference: ::

ot

ctefe 1:Seminars on P.S. and Circle working ... 4:d&y
2:Individual assessment and departmental eee 6
-examination. ,
B.Spare L ' : ¢ s Sdaf

e et 1 St ra P A,

may have faced after he was sent for Practicals
as for the benefit of his Trainers.-He Shall éas;- 3
: He shall. .also be given.an. .
opportunlty of expressing his experlonce of Prac, Training for the benefit of -
the Trq1nors. e : &

e 2 regen




